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THE HONORABLE AIMÉE SUTTON
Noted for Hearing: March 29, 2019 at 11:00 a.m.
Oral Argument Requested

2
3
4
5
6
7

IN THE SUPERIOR COURT OF THE STATE OF WASHINGTON

8

IN AND FOR KING COUNTY

9
10

KRIS HARDIE, individually and on behalf of all
others similarly situated,
Plaintiff,

11

vs.

12
13

NO. 17-2-27730-4 KNT

BEST PARKING LOT CLEANING INC., a
Washington Corporation,

14

DECLARATION OF HARDEEP S.
REKHI IN SUPPORT OF
PLAINTIFF’S MOTION FOR
CURATIVE RELIEF UNDER CR
23(d)(2)-(3)

Defendant.
15
16

I, HARDEP S. REKHI, declare and say as follows:

17

1.

I am an attorney at Rekhi & Wolk, P.S., one of Plaintiff’s counsel in this

2.

On February 28, 2019, the class action administrator, CPT Group, mailed out

18

matter.

19
20

the Court-approved class notice packet to class members. Attached as Exhibit 1 is a true and

21

correct copy of an e-mail thread from CPT Group confirming these facts. Attached as Exhibit

22

2 is a true and correct copy of the final version of the class notice CPT Group attached to that

23

e-mail.

24
25
26

DECLARATION OF HARDEEP S. REKHI IN SUPPORT
OF PLAINTIFF’S MOTION CURATIVE RELIEF
CASE NO. 17-2-27730-4 KNT – Page 1 of 3

Rekhi & Wolk, P.S.
529 Warren Ave N., Suite 201
Seattle, WA 98109
Phone: (206) 388-5887
Facsimile: (206) 577-3924

1

3.

My office called CPT Group on March 21, 2019 and confirmed that the class

2

notice packet that was mailed in the afternoon of February 28, 2019 was mailed from from

3

their address at 50 Corporate Park, Irvine, CA 92606, that opt-out forms were not included in

4

that mailing, and that return envelopes were also not included. CPT Group confirmed that

5

only the Class Notice, attached as Exhibit 2 to this declaration, was the only document CPT

6

Group mailed to class members.

7

4.

On March 8, 2019, CPT sent a status report to the parties confirming that no

8

responses had yet been received. Attached as Exhibit 3 is a true and correct copy of March

9

8 CPT report.

10

5.

On March 15, 2019, CPT sent the next status report with this one indicating

11

that 63 responses had been received, all of which were “opt-outs.” Attached as Exhibit 4 is a

12

true and correct copy of March 15 CPT report.

13

6.

On March 18, 2019, the parties agreed to review the “opt-out” received by

14

CPT, which were then sent to the parties the next day. On March 20 we received a copy

15

additional opt-outs and the envelopes they came in. Attached as Exhibit 5 is a true and correct

16

copy of all opt-outs received to date and envelopes maintained by CPT.

17
18

7.

Even though CPT did not provide an opt-out form, all of the 76 opt-outs are

identical except for the signature and date.

19

8.

63 of 73 opts-outs were received by CPT on the same day, March 11, 2019.

20

9.

Two opt-outs are dated February 28, 2019, the day class notice was placed in

21

the mail in southern California. Rekhi Decl. Forty-seven opt-out forms are dated March 1,

22

2019, one day after CPT mailed the notice.
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2

10.

Mr. Riddle, who signed one such opt-out form, testified that a stack of blank

opt-outs forms just appeared on his desk at Defendant’s facility.

3

11.

On March 20, 2019 I deposed Mr. Riddle. Mr. Hamilton and Ms. Craig were

4

present. Mr. Riddle testified he had never spoken to anyone about the lawsuit, and specifically

5

denied ever speaking to Ms. Craig. This contradicts his declaration. Mr. Riddle testified that

6

prior to signing his declaration he had reviewed the class notice, but this is impossible as the

7

notice was not drafted until months after he signed the declaration. He also testified that he

8

had never sent an email to Ms. Craig relating to the lawsuit, which is contradicted by his

9

declaration. Attached as Exhibit 6 is a true and correct copy of Mr. Riddle’s Declaration

10

submitted by Defendant.

11

12.

At Mr. Hamilton’s deposition, he identified 47 Class members who were

12

current employees as of January 2019. Five of 47 identified current employees have not opted

13

out.

14
15

13.

Two of those five Class members are Doug Mast and Mr. Wilson, who no

longer work at Best. One other person is no longer works with Best.

16

I declare under penalty of perjury under the laws of the State of Washington that the

17

foregoing is true and correct and that this declaration was executed in Seattle, Washington, on

18

the 18th day of March, 2019.

19

/s/ Hardeep S. Rekhi, WSBA #434579
Hardeep S. Rekhi
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529 Warren Ave N., Suite 201
Seattle, WA 98109
Phone: (206) 388-5887
Facsimile: (206) 577-3924

CASE NO: 17-2-27730-4 KNT
DECLARATION OF HARDEEP S. REKHI IN SUPPORT OF PLAINTIFFS’
MOTION FOR CURATIVE RELIEF UNDER CR 23(D)(2)-(3)
EXHIBIT 1

3/20/2019

Rekhi & Wolk, PS Mail - Hardie v. Best Parking Lot Cleaning Inc. (Post-Cert) - Confirmation Of Mailing

Daniel Cairns <dscairns@rekhiwolk.com>

Hardie v. Best Parking Lot Cleaning Inc. (Post-Cert) - Confirmation Of Mailing
Tarus Dancy <tarus@cptgroup.com>
Thu, Feb 28, 2019 at 5:22 PM
To: Jeff Mead <jmmead@rekhiwolk.com>, "Saller, Andrew" <Asaller@vjglaw.com>, "Schweinler, Rachel"
<Rschweinler@vjglaw.com>, Hardeep Singh Rekhi <hardeep@rekhiwolk.com>, "greg@rekhiwolk.com"
<greg@rekhiwolk.com>, "daniel@rekhiwolk.com" <daniel@rekhiwolk.com>
Cc: Kelsey Skey <kelsey@cptgroup.com>, Andy Roberts <andy@cptgroup.com>, Post Cert Cases
<PostCertCases@cptgroup.com>
Dear Counsel,

This email confirms that the mailing for Hardie v. Best Parking Lot Cleaning Inc. was completed today, February 28, 2019.

It is our understanding the response deadline will expire thirty (30) days after mailing or March 30, 2019. Throughout the
response period, you will receive an automated statistical report every Friday for your records.

Please find attached the final version of the Notice for your records.

If any additional reports are needed or should any questions arise, please let us know.

Thank you,

Tarus Dancy
Case Manager I
T: (949) 428-1096 F: (949) 428-1097
Irvine Headquarters: 50 Corporate Park, Irvine, CA 92606
Main Telephone: (800) 542-0900
tarus@cptgroup.com www.cptgroup.com

CONFIDENTIAL This email and any attached files are confidential and may be legally privileged.
If you are not the intended recipient, any disclosure, reproduction, copying, distribution, or other
dissemination or use of this communication is strictly prohibited. If you have received this transmission
in error please notify the sender immediately and then delete this email.

https://mail.google.com/mail/u/0?ik=6e5b4ca444&view=pt&search=all&permmsgid=msg-f%3A1626764336601572332&simpl=msg-f%3A16267643366…
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3/20/2019

Rekhi & Wolk, PS Mail - Hardie v. Best Parking Lot Cleaning Inc. (Post-Cert) - Confirmation Of Mailing

Best Parking Lot Class Notice.pdf
149K

https://mail.google.com/mail/u/0?ik=6e5b4ca444&view=pt&search=all&permmsgid=msg-f%3A1626764336601572332&simpl=msg-f%3A16267643366…
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CASE NO: 17-2-27730-4 KNT
DECLARATION OF HARDEEP S. REKHI IN SUPPORT OF PLAINTIFFS’
MOTION FOR CURATIVE RELIEF UNDER CR 23(D)(2)-(3)
EXHIBIT 2

CPT ID: «ID»

SUPERIOR COURT FOR THE STATE OF WASHINGTON
IN AND FOR KING COUNTY
CASE NO. 17-2-27730-4 KNT

If you have worked as a driver for Best Parking Lot Cleaning Inc. in Washington at any time
since October 24, 2014, please carefully read this notice. It may affect your rights.
This is a court-ordered notice. This is not a solicitation from a lawyer.
•

A former driver employee, Kris Hardie, (“Plaintiff”) has sued Best Parking Lot Cleaning Inc. (“Defendant”) based
on alleged violations of Washington state wage and hour laws.

•

The Court has allowed, or “certified,” the lawsuit to proceed as a class action with respect to the claims asserted by
Plaintiff on behalf of drivers employed in the State of Washington who worked for Defendant at any time since
October 24, 2014.

•

Defendant denies the allegations in the lawsuit.

•

The Court has not decided whether Defendant did anything wrong. There is no money available at this time and no
guarantee that there ever will be. However, your legal rights are affected, and you have a choice to make now:
YOUR LEGAL RIGHTS AND OPTIONS IN THIS LAWSUIT
DO NOTHING

Stay in this lawsuit. Await the outcome. Give up certain rights.
By doing nothing, you will stay in this lawsuit and keep the possibility of getting
money or benefits that may come from a trial or a settlement, if any. But, you give up
any rights to seek relief from Defendant separately about the same legal claims in this
lawsuit.
OR

ASK TO BE
EXCLUDED

Get out of this lawsuit. Get no benefits from it. Keep rights.
If you ask to be excluded, you will not be part of this lawsuit and you will not share in
any money or benefits that may be awarded later. But, you keep any rights to seek
relief against Defendant separately about the same legal claims in this lawsuit.

•

Your options are explained in this notice. To ask to be excluded, you must act by March 30, 2019.

•

Plaintiff and his lawyers must prove the claims against Defendant at a trial. A trial date has been scheduled for May
6, 2019. If money or benefits are obtained as a result of this lawsuit, you will be notified about how to receive a
share.

•

Any questions? Read on and visit www.rekhiwolk.com/class-actions/bestparkinglot.

BASIC INFORMATION
1. Why did I get this notice?
Defendant’s records show that you work or worked for Defendant as a driver after October 24, 2014 in the state of
Washington.
This notice explains that the Court has allowed, or “certified,” a class action lawsuit that may affect you. You have legal
rights and options that you may exercise before a trial or a settlement, if any.
The trial is to decide whether the claims being made against Defendant, on your behalf, are correct. Judge Monica Benton
of the Superior Court of Washington in and for King County is overseeing this class action. The lawsuit is known as
Hardie v. Best Parking Lot Cleaning Inc., Case No. 17-2-27730-4 KNT.
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For more information, visit https://www.rekhiwolk.com/class-actions/bestparkinglot/ or call 206-388-5887

CPT ID: «ID»
2. What is a class action and who is involved?
In a class action lawsuit, one or more people called “Class Representatives” (in this case, Kris Hardie) sue on behalf of
other people who have similar claims. The people and the Class Representatives together are called a “Class” or “Class
Members.” The Class Members are also called the Plaintiffs. The company they sued (in this case Best Parking Lot
Cleaning Inc.) is called the Defendant. One court resolves the issues for everyone in the Class—except for those people
who choose to exclude themselves from the Class.
3. What is this lawsuit about?
The Class Representative claims Defendant has violated Washington laws by: (1) failing to provide rest and meal
breaks, (2) failing to pay Class Members for missed rest and meal breaks, (3) failing to pay Class Members for
overtime hours worked, (4) failing to pay Class Members at the proper rate for prevailing wage work, (5) failing
to pay wages to Class Members that were owed to them upon termination, and (6) willfully refusing to pay wages
owed to Class Members.
Defendant denies the above allegations.
More information about Washington state wage and hour laws and employee rights can be found at the website of the
Washington State Department of Labor and Industries, www.lni.wa.gov/WorkplaceRights/.
4. Why is this lawsuit a class action?
The Court decided that this lawsuit can be a class action with respect to the claims asserted by the Class Representative
because it meets the requirements of Washington State Superior Court Civil Rule 23, which governs class actions in
Washington State Superior Court.
More information about why the Court is allowing this lawsuit to be a class action is in the Court’s Order Granting
Plaintiffs’ Motion for Class Certification, which is available at www.rekhiwolk.com/class-actions/bestparkinglot.

THE CLAIMS IN THE LAWSUIT
5. Has the Court decided who is right?
The Court has not decided whether Defendant or the Class Representative is correct with respect to the claims mentioned
in Question 3, above. By establishing the Class and issuing this notice, the Court is not suggesting that the Class
Representative will win or lose this case. The Class Representative must prove the claims at a trial.
6. What is the Class Representative asking for?
On behalf of himself and the Class Members, Plaintiff seeks money damages for the alleged unpaid wages and missed
breaks, as well as exemplary damages, interest on the money damages, attorneys’ fees, and litigation costs.
7. Is there any money available now?
No money or benefits are available now because the Court has not yet decided whether Defendant did anything wrong,
and the two sides have not decided to settle the case. There is no guarantee that money or benefits ever will be obtained. If
they are, you will be notified about how to receive a share.

WHO IS IN THE CLASS?
You need to decide whether you are affected by this lawsuit.
8. Am I part of this Class?
A Superior Court Judge decided that the following individuals are Class Members: All employees who have worked as
non-exempt drivers for Defendant in Washington any time after October 24, 2014.
Excluded from the Class are Defendant, any entity in which Defendant has a controlling interest or which has a controlling
interest in Defendant, Defendant’s current and former CEO(s), CFO(s), and Executive Director(s), and Defendant’s legal
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CPT ID: «ID»
representatives, assignees, and successors. Also excluded from the Class are the Judge to whom the case is assigned and
any member of the Judge’s immediate family.

YOUR RIGHTS AND OPTIONS
You must decide whether to stay in the Class or ask to be excluded, and you need to decide this now.
9. What happens if I do nothing at all?
If you worked as a driver employee in the state of Washington for Defendant at any time after October 24, 2014, you are
automatically included in the lawsuit. In other words, if you do nothing, then you stay in the Class.
If you are a Class Member, you don’t have to do anything now if you want to stay in this lawsuit and keep the possibility
of getting money or benefits from this lawsuit. If the Class Representative obtains money or benefits, either as a result of
the trial or any settlement (that may or may not be reached), all Class members will be notified about how to obtain a
share.
Keep in mind that if you do nothing now, regardless of whether Plaintiff wins or loses at the trial, you will not be able to
sue Defendant as part of any other lawsuit about the same claims that are the subject of this lawsuit. You will also be
bound by all the orders the Court issues and judgments the Court makes in this lawsuit.
10. What happens if I ask to be excluded?
You may ask to be excluded from the lawsuit for any reason. You must ask to be excluded if you do not want to be part of
this lawsuit against Defendant.
If you want to make your own claim against Defendant for Washington wage and hour violations from October 24, 2014,
through the date of final judgment in this lawsuit instead of being part of this class action, you need to ask to be excluded
from the Class.
If you exclude yourself from the Class—which also means to remove yourself from the Class and is sometimes called
“opting out” of the Class—you won’t get any money or benefits from this lawsuit even if the Class Representative obtains
them as a result of the trial or from any settlement (that may or may not be reached) between Defendant and Plaintiff. If
you do wish to exclude yourself from the Class so that you can file your own claim against Defendant, you should be
aware that your claim(s), if any, may be subject to a statute of limitations (time limit).
11. How do I ask the Court to exclude me from the Class?
To ask to be excluded, you must send a Notice to the Administrator using the contact information set forth below. The
Notice should include the case name, the date, a short note that says you desire to be excluded, and signed by you. Any
Notice sent by mail must be received by the Administrator by March 30, 2019.
The Administrator’s mailing address is:
Hardie v. Best Parking Lot Cleaning Inc.
c/o CPT Group, Inc.
50 Corporate Park
Irvine, CA 92606

THE LAWYERS REPRESENTING YOU
12. Do I have a lawyer in this case?
The Court has decided that the Seattle, Washington law firm of Rekhi & Wolk, P.S. is qualified to represent you and all
Class Members. Together the lawyers are called “Class Counsel.” They are experienced in handling similar cases against
other employers. More information about Rekhi & Wolk, P.S., their practices, and their lawyers’ experience is available at
www.rekhiwolk.com.
13. Should I get my own lawyer?
If you remain in the Class, you do not need to hire your own lawyer because Class Counsel is working on your behalf. If
you want your own lawyer, you will have to retain and potentially pay that lawyer.
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CPT ID: «ID»
14. How will the lawyers be paid?
If Class Counsel get money or benefits for the Class, they will ask the Court for fees and costs. You won’t have to pay
these fees and costs directly. If the Court grants Class Counsel’s request, the fees and costs will be either deducted from
any money obtained for the Class or paid separately by Defendant.

THE TRIAL
The Court has scheduled trial for May 6, 2019 to decide who is right in this case. This date is subject to change.
15. How and when will the Court decide who is right?
As long as the case is not resolved by a settlement or other decision, Class Counsel will have to prove Plaintiff’s claims at
a trial. During the trial, a jury or judge will hear all the evidence and decide who is right about the claims in the lawsuit.
There is no guarantee that Plaintiff will win or that he will get any money for the Class.
16. Do I have to come to the trial?
Class Members generally do not need to attend the trial. Class Counsel will present the case for the Class, and Defendant
will present its defenses. However, it is possible that additional testimony from Class Members may be requested, and you
may be contacted later in the case. You or your own lawyer may come at your own expense.
17. Will I get money after the trial?
If the Class obtains money or benefits as a result of the trial or any settlement (that may or may not be reached), you will
be notified about how to participate. We do not know how long this will take.

GETTING MORE INFORMATION
18. Are more details available?
Visit the website www.rekhiwolk.com/class-actions/bestparkinglot, where you will find the Court’s Order Granting
Plaintiff’s Motion for Class Certification, Plaintiff’s Second Amended Complaint, and Defendant’s current Answer to the
Complaint. You may also get more information by calling Class Counsel at 206-388-5887 or writing to:
Hardie v. Best Parking Lot Cleaning Inc.
c/o CPT Group, Inc.
50 Corporate Park
Irvine, CA 92606
Additional information is available at:
www.rekhiwolk.com/class-actions/bestparkinglot
The lawyers representing the Class are:
REKHI & WOLK, P.S.
Hardeep S. Rekhi, Gregory A. Wolk, and Daniel Cairns
529 Warren Avenue N., Suite 201
Seattle, Washington 98109
February 28, 2019
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CASE NO: 17-2-27730-4 KNT
DECLARATION OF HARDEEP S. REKHI IN SUPPORT OF PLAINTIFFS’
MOTION FOR CURATIVE RELIEF UNDER CR 23(D)(2)-(3)
EXHIBIT 3

Hardie v. Best Parking Lot Cleaning Inc.
Case No: 17-2-27730-4 KNT
As of: 3/8/2019
Class Period: Any Time Since 10/24/2014
Class Size: 144
Date Notices Mailed: Feb 28, 2019

Exclusion Deadline: Mar 30, 2019
Objection Deadline:
Final Approval Hearing:

Description
Items in Mailing List

Mail

Count
144

Notices Returned

1

Notices Traced

1

Notices Remailed

1

Forwarded Notices

2

Notices Returned 2nd Time
Undelivered Notices

Responses Received
Opt Outs
Objections
Opt Outs

Disputes
Deficient
Late Opt Outs
Invalid
“Valid” Opt Outs**
** Includes Deficient, Disputed, and Late Opt Outs
No. of Class Members in Mailing List

Class

144

No. of Valid Opt Outs
% Valid Opt Outs
Total Class Members – Less Opt Outs

0.00 %
144

Distribution List:
Gregory A Wolk; Hardeep S. Rekhi; Jeff Mead; Daniel Cairns
A Saller; Rachel Schweinler
CPT Class Action Representatives:
Julie Green; Jackie Hitomi; Abel Morales; Tim Cunningham; Tarus Dancy; Kelsey Skey; Ani Shirinian; Melinda Vang;
Carole Thompson; Will Henry; Audrey Chow; Chris Lawless; Sofia Munoz
Please note these numbers and statistics are for your reference only and will change throughout the administration
process. Final numbers and statistics shall be obtained from Case Manager once response deadlines have passed and
all responses have been properly validated.

CASE NO: 17-2-27730-4 KNT
DECLARATION OF HARDEEP S. REKHI IN SUPPORT OF PLAINTIFFS’
MOTION FOR CURATIVE RELIEF UNDER CR 23(D)(2)-(3)
EXHIBIT 4

Hardie v. Best Parking Lot Cleaning Inc.
Case No: 17-2-27730-4 KNT
As of: 3/15/2019
Class Period: Any Time Since 10/24/2014
Class Size: 144
Date Notices Mailed: Feb 28, 2019

Exclusion Deadline: Mar 30, 2019
Objection Deadline:
Final Approval Hearing:

Description
Items in Mailing List

Mail

Count
144

Notices Returned

5

Notices Traced

5

Notices Remailed

4

Forwarded Notices

2

Notices Returned 2nd Time
Undelivered Notices

1

Responses Received

63

Opt Outs

63

Objections
Opt Outs

Disputes
Deficient
Late Opt Outs
Invalid
“Valid” Opt Outs**

63

** Includes Deficient, Disputed, and Late Opt Outs
No. of Class Members in Mailing List
Class

No. of Valid Opt Outs
% Valid Opt Outs
Total Class Members – Less Opt Outs

144
63
43.75 %
81

Distribution List:
Gregory A Wolk; Hardeep S. Rekhi; Jeff Mead; Daniel Cairns
A Saller; Rachel Schweinler
CPT Class Action Representatives:
Julie Green; Jackie Hitomi; Abel Morales; Tim Cunningham; Tarus Dancy; Kelsey Skey; Ani Shirinian; Melinda Vang;
Carole Thompson; Will Henry; Audrey Chow; Chris Lawless; Sofia Munoz
Please note these numbers and statistics are for your reference only and will change throughout the administration
process. Final numbers and statistics shall be obtained from Case Manager once response deadlines have passed and
all responses have been properly validated.

CASE NO: 17-2-27730-4 KNT
DECLARATION OF HARDEEP S. REKHI IN SUPPORT OF PLAINTIFFS’
MOTION FOR CURATIVE RELIEF UNDER CR 23(D)(2)-(3)
EXHIBIT 5

RECEIV.ED
Hardie v. Best Parking Lot Cleaning, Inc.
c/o CPT Group, Inc.
50 Corporate Park
Irvine, CA 92606

RE:

MAR 11 2019

BY: _ _ _ _ _
··~

Case Name - Hardie v. Best Parking Lot Cleaning, Inc.
Case Number- l 7-2-27730-4KNT

To Whom It May Concern,
Per your notice instructions, I wish to be excluded from the above case name and number.

Date:

Printed name:

£,-&; ,. .2 OI <J

u./;/Ir~ .;JC?</; cl ~lt!VI

Hardie v. Best Parking Lot Cleaning Inc.
CaseNo:17-2-27730-4 KNT
Number

1

Hardie v. Best Parking Lot Cleaning, Inc.
c/o CPTGroup, Inc.
50 Corporate.Park
Irvine, CA 92606

RE:

MAI~

J. 1 2019

Case Name - Hardie v. Best Parking Lot Cleaning, Inc.
Case Number- 17-2-27730-4KNT

To Whom It May Concern,
Per your notice instructions, I wish to be excluded from the above case name and number.

· Hardie v. Best Parking Lot Cleaning Inc.

CaseNo:17-2-27730-4 KNT
Number

2

RECEIVED
MAR 1 l 2019

Hardie v. Best Parking Lot Cleaning, Inc.
c/o CPT Group, Inc.
50 Corporate Park
Irvine, CA 92606

RE:

Case Name - Hardie v. Best Parking Lot Cleaning, Inc.
Case Number- 17-2-27730-4KNT

To Whom It May Concern,
Per your notice instructions, I wish to be excluded from the above case name and number.

s~=:;:;;;;.:,::::.::.:::.::::::·:;;;;,.::::::~::.::.;;;:.:;;.:;:;::.=
/ ..,.. c:-3;.....

Printed name: ~;. 1 C

'77
IL

f

Date:

kt;)hc;

Hardie v. Best Parking Lot Cleaning Inc.

CaseNo:17-2-27730-4 KNT
Number

3

O\~CEIVED
Ml~R

Hardie v. Best Parking Lot Cleaning, Inc.
c/o CPT Group, Inc.
50 Corporate Park
Irvine, CA 92606

RE:

11 2019

BY:~~-=----..-

Case Name - Hardie v. Best Parking Lot Cleaning, Inc.
Case Number- 17-2-27730-4KNT

To Whom It May Concern,
Per your notice instructions, I wish to be excluded from the above case name and number.

Signed:

~tltl-----~--

Printed name:

Date:

3- \ - )q

----~--

thdSttL Va ~ho

Hardie v. Best Parking Lot Cleaning Inc.
Case No: 17-2-27730-4 KNT

Number

4

RECEIVED
Hardie v. Best Parking Lot Cleaning, Inc.
c/o CPT Group, Inc.
50 Corporate Park
Irvine, CA 92606

RE:

MAR l l 2019
BY: _ _ _ _.___,.

Case Name - Hardie v. Best Parking Lot Cleaning, Inc.
Case Number- 17-2-27730-4KNT

To Whom It May Concern,
Per your notice instructions, I wish to be excluded from the above case name and number.

Date:

~- l·- \__,,,______
°\
____

Printed name:

-

1

Hardie v. Best Parking Lot Cleaning Inc.
CaseNo:17-2-27730-4 KNT

Number

5

RECEIVED

Hardie v. Best Parking Lot Cleaning, Inc.
c/o CPT Group, Inc.
50 Corporate Park
Irvine, CA 92606

MAR 11 2019

BY: _ _ _...__.
RE:

Case Name - Hardie v. Best Parking Lot Cleaning, Inc.
Case Number - 17-2-27730-4KNT

To Whom It May Concern,
Per your notice instructions, I wish to be excluded from the above case name and number.

Signed:

~

Printedname:

Date:

-------

12#/'qk &r
/

Hardie v. Best Parking Lot Cleaning Inc.
CaseNo:17-2-27730-4 KNT
Number

6

MAR 11 2019

Hardie v. Best Parking Lot Cleaning, Inc.
c/o CPT Group, Inc.
50 Corporate Park
Irvine, CA 92606
RE:

Case Name - Hardie v. Best Parking Lot Cleaning, Inc.
Case Number- I 7-2-27730-4KNT

To Whom It May Concern,
Per your notice instructions, I wish to be excluded from the above case name and number.

/i
.._,,/ ~,
Signed: ----~<W_
. . ·~--~,_,.•u,,_l\;:J~e~Kl_i<:_.&~11,.,,,/_;- - - · - - - -

Date:

Printed name:

Hardie v. Best Parking Lot Cleaning Inc.

CaseNo:17-2-27730-4 KNT
Number

7

REC!!;IVED
Hardie v. Best Parking Lot Cleaning, Inc.
c/o CPT Group, Inc.
50 Corporate Park
Irvine, CA 92606

RE:

MAR 11 2019
BY=----·-~

Case Name - Hardie v. Best Parking Lot Cleaning, Inc.
Case Number- 17-2-27730-4KNT

To Whom It May Concern,
Per your notice instructions, I wish to be excluded from the above case name and number.

Signed:

___,,,,,j_:vtSo.-+-<--"ti_L
_ __

Date:

S - \ - \ 'f

Printed name:

Hardie v. Best Parking Lot Cleaning Inc.

CaseNo:17-2-27730-4 KNT
Number

8

)7
RECEIVED

Hardie v. Best Parking Lot Cleaning, Inc.
c/o CPT Group, Inc.
50 Corporate Park
Irvine, CA 92606

RE:

Case Name - Hardie v. Best Parking Lot Cleaning, Inc.
Case Number- 17-2-27730-4KNT

To Whom It May Concern,
Per your notice instructions, I wish to be excluded from the above case name and number.

Date:

j-01 ~Ir

Hardie v. Best Parking Lot Cleaning Inc.

CaseNo:17-2-27730-4 KNT
Number

9

RECEJIVED
MAR l 1 2019
Hardie v. Best Parking Lot Cleaning, Inc.
c/o CPT Group, Inc.
50 Corporate Park
Irvine, CA 92606

RE:

BY: _ _ _.~

Case Name - Hardie v. Best Parking Lot Cleaning, Inc.
Case Number - 17-2-27730-4KNT

To Whom It May Concern,
Per your notice instructions, I wish to be excluded from the above case name and number.

Date:

Printed name:

Hardie v. Best Parking Lot Cleaning Inc.

Case No: 17-2-27730-4 KNT
Number

10 .

RECEIVED
Hardie v. Best Parking Lot Cleaning, Inc.
c/o CPT Group, Inc.
50 Corporate Park
Irvine, CA 92606

RE:

MAR 11 2019
BY:-----

Case Name - Hardie v. Best Parking Lot Cleaning, Inc.
Case Number- 17-2-27730-4KNT

To Whom It May Concern,
Per your notice instructions, I wish to be excluded from the above case name and number.

Hardie v. Best Parking Lot Cleaning,Jnc.

CaseNo:17-2-27730-4 KNT
Number

11

RECEIVED

Hardie v. Best Parking Lot Cleaning, Inc.
c/o CPT Group, Inc.
50 Corporate Park
Irvine, CA 92606

MAR 11 2019
.......

BY:----RE:

~

I
I
;

i

Case Name - Hardie v. Best Parking Lot Cleaning, Inc.
Case Number - 17-2-27730-4KNT

To Whom It May Concern,
Per your notice instructions, I wish to be excluded from the above case name and number.

Signed:

-~-: : : : : : .- - =·~'----·~-------

Date:

I

3 l/ /1 er

Printed name:

J

I
I
i

I

I
j

Hardie v. Best Parking Lot Cleaning Inc.

CaseNo:17-2-27730-4 KNT
Number

12

)0
RECEIVED
Hardie v. Best Parking Lot Cleaning, Inc.
c/o CPT Group, Inc.
50 Corporate Park
Irvine, CA 92606

RE:

MAR 11 2019

BY: _ _ _ _ _......

Case Name - Hardie v. Best Parking Lot Cleaning, Inc.
Case Number- 17-2-27730-4KNT

To Whom It May Concern,
Per your notice instructions, I wish to be excluded from the above case name and number.

Printed name:

,ff!> Cq n

)o /)

Hardie v. Best Parking Lot Cleaning Inc.
CaseNo:17-2-27730-4 KNT

Number

13

~Cl!;f\?'JB:;n
Hardie v. Best Parking Lot Cleaning, Inc.
c/o CPT Group, Inc.
50 Corporate Park
Irvine, CA 92606

RE:

MAR 11 2019

Case Name - Hardie v. Best Parking Lot Cleaning, Inc.
Case Number - 17-2-27730-4KNT

To Whom It May Concern,
Per your notice instructions, I wish to be excluded from the above case name and number.

=

Signed:~
C-·
~~~
Printed name:

<. ) Of

#

Date:

~~ ·1- \~

C.\-c .l>.

Hardie v. Best Parking Lot Cleaning Inc.

CaseNo:17-2-27730-4 KNT
Number

14

Hardie v.·Best Parking Lot Cleaning, Inc.
c/o CPT Group, Inc.
50 Corporate Park
Irvine, CA 92606

RE:

MAR 11 2019

Case Name - Hardie v. Best Parking Lot Cleaning, Inc.
Case Number- l 7-2-27730-4KNT

To Whom It May Concern,
Per your notice instructions, I wish to be excluded from the above case name and number.

Signed:~~
Printed name:

{!frt)G,

Date:

J? J1/l / ll£;2

•

~
I

Ii
Hardie v. Best Parking Lot Cleaning Inc.

CaseNo:17-2-27730-4 KNT
Number

15

RECEIVED
MAR 11 2019
Hardie v. Best Parking Lot Cleaning, Inc.
c/o CPT Group, Inc.
50 Corporate Park
Irvine, CA 92606

RE:

Case Name - Hardie v. Best Parking Lot Cleaning, Inc.
Case Number - 17-2-27730-4KNT

To Whom It May Concern,
Per your notice instructions, I wish to be excluded from the above case name and number.

Date:

Printed name:

vJ-~ •( f.

3-( - lj

4"'1. .Yo "t ...LS,

Hardie v. Best Parking Lot Cleaning Inc.

CaseNo:17-2-27730-4 KNT
Number

16 '

R.ECEJ[\/ED
Hardie v. Best Parking Lot Cleaning, Inc.
c/o CPT Group, Inc.
50 Corporate Park
Irvine, CA 92606

RE:

MAR 1 1 2019
.

.,

BY:----....-=-

Case Namy - Hardie v. Best Parking Lot Cleaning, Inc.
Case Number - 17-2-27730-4KNT

To Whom It May Concern,
Per your notice instructions, I wish to be excluded from the above case name and number.

Date:

J. ·-· /.-·· /9

-------

Hardie v. Best Parking Lot Cleaning Inc.
CaseNo:17-2-27730-4 KNT
Number

17

1

Hardie v. Best Parking Lot Cleaning, Inc.
c/o CPT Group, Inc.
50 Corporate Park
Irvine, CA 92606

RE:

'\j

i'J1'-l

MAR 11 f.019

Case Name - Hardie v. Best Parking Lot Cleaning, Inc.
Case Number - 17-2-27730-4KNT

To Whom It May Concern,
Per your notice instructions, I wish to be excluded from the above case name and number.

Date:

3·/' IC(

Printed name:

Hardie v. Best Parking Lot Cleaning Inc.

CaseNo:17-2-27730-4 KNT
Number

18

RECEIVED
MAR 11 2orn
Hardie v. Best Parking Lot Cleaning, Inc.
c/o CPT Group, Inc.
50 Corporate Park
Irvine, CA 92606

RE:

BY:--~~

Case Name - Hardie v. Best Parking Lot Cleaning, Inc.
Case Number- 17-2-27730-4KNT

To Whom It May Concern,
Per your notice instructions, I wish to be excluded from the above case name and number.

Printed name:

C. ~u;;;\S C\:\~ ltQ.r-\ ~\

Hardie v. Best Parking Lot Cleaning Inc.

CaseNo:H-2-27730-4 KNT

19
Number

(3
RECEIVED'
Hardie v. Best Parking Lot Cleaning, Inc.
c/o CPT Group, Inc.
50 Corporate Park
Irvine, CA 92606

RE:

MAi~

11 2019

BY: _ _ _ __

Case Name - Hardie v. Best Parking Lot Cleaning, Inc.
Case Number- 17-2-27730-4KNT

To Whom It May Concern,
Per your notice instructions, I wish to be excluded from the above case name and number.

Signed:~
Printed name:

JJa...v ~ j_

J.-1 0

fP

Hardie v. Best Parking Lot Cleaning Inc.

CaseNo:17-2-27730-4 KNT
Number

20

1
RECEIVED~

Hardie v. Best Parking Lot Cleaning, Inc.
c/o CPT Group, Inc.
50 Corporate Park
Irvine, CA 92606

RE:

BY:---~-,

Case Name - Hardie v. Best Parking Lot Cleaning, Inc.
Case Number - 17-2-27730-4KNT

To Whom It May Concern,
Per your notice instructions, I wish to be excluded from the above case name and number.

Signed:~

dr=

Date: () 3 ·-O )-

19

1
I
Hardie v. Best Parking Lot Cleaning Inc.

CaseNo:17-2-27730-4 KNT
Number

21

RECEIVED
Hardie v. Best Parking Lot Cleaning, Inc.
c/o CPT Group, Inc.
50 Corporate Park
Irvine, CA 92606

RE:

MAf< 1 1 2Ji9

Case Name - Hardie v. Best Parking Lot Cleaning, Inc.
Case Number- 17-2-27730-4KNT

To Whom It May Concern,
Per your notice instructions, I wish to be excluded from the above case name and number.

Date:

3/ / /J
r

I

Printed name: __.73'-----='=S'---_ _._8--"'o-'--·-'--v-_f/'-e/-=------

i

l

I
I

~

i

Hardie v. Best Parking Lot Cleaning Inc.
CaseNo:17-2-27730-4 KNT
Number

22

R.ECEJfVED
MM? 11 2019
Hardie v. Best Parking Lot Cleaning, Inc.
c/o CPT Group, Inc.
50 Corporate Park
Irvine, CA 92606

RE:

Case Name - Hardie v. Best Parking Lot Cleaning, Inc.
Case Number- 17-2-27730-4KNT

To Whom It May Concern,
Per your notice instructions, I wish to be excluded from the above case name and number.

Signed:

Lr~

Printed name:

i

i

~

1
I

!
i
i

Hardie v. Best Parking Lot Cleaning Inc.
caseNo:17-2-27730-4 KNT

23
Number

RECEIVED
MAR 11 2019
Hardie v. Best Parking Lot Cleaning, Inc.
c/o CPT Group, Inc.
50 Corporate Park
Irvine, CA 92606

RE:

BY:

Case Name - Hardie v. Best Parking Lot Cleaning, Inc.
Case Number- 17-2-27730-4KNT

To Whom It May Concern,
Per your notice instructions, I wish to be excluded from the above case name and number.

Signed:

2/~

-+---"'-..,__----'?'-,C,,-~-------------""~

Printed name:

azu-

Date:

c:J- cl- 2J,-/CJ

/L-

Hardie v. Best Parking Lot Cleaning Inc.

CaseNo:17-2-27730-4 KNT
Number

24

RECEIVED
Hardie v. Best Parking Lot Cleaning, Inc.
c/o CPT Group, Inc.
50 Corporate Park
Irvine, CA 92606

RE:

MJ\R l

Jl.

2019

Case Name - Hardie v. Best Parking Lot Cleaning, Inc.
Case Number- 17-2-27730-4KNT

To Whom It May Concern,
Per your notice instructions, I wish to be excluded from the above case name and number.

Date:

3/J/1q

Hardie v. Best Parking Lot Cleaning Inc.

Case No: 17-2-27730-4 KNT
Number

25

f

Z

lv1AK 1 ll 2019
Hardie v. Best Parking Lot Cleaning, Inc.
c/o CPT Group, Inc.
50 Corporate Park
Irvine, CA 92606

RE:

-I
I

Case Name - Hardie v. Best Parking Lot Cleaning, Inc.
Case Number - 17-2-27730-4KNT

To Whom It May Concern,
Per your notice instructions, I wish to be excluded from the above case name and number.

I
II

I

Hardie v. Best Parking Lot Cleaning Inc.

CaseNo:17-2-27730-4 KNT
Number

26

I
I
RECEIVED

I
I

Hardie v. Best Parking Lot Cleaning, Inc.
c/o CPT Group, Inc.
50 Corporate Park
Irvine, CA 92606

RE:

1

MAR l 1 2019
BY:~-~=

Case Name - Hardie v. Best Parking Lot Cleaning, Inc.
Case Number - 17-2-27730-4KNT

To Whom It May Concern,
Per your notice instructions, I wish to be excluded from the above case name and number.

I
Date:

J ./ ./ 1

Printed name:

Hardie v. Best Parking Lot Cleaning Inc.

CaseNo:17-2-27730-4 KNT
Number

27

P-ECEIVED

\I

MAR 11 2019
Hardie v. Best Parking Lot Cleaning, Inc.
c/o CPT Group, Inc.
50 Corporate Park
Irvine, CA. 92606

RE:

~-~.

·--: r

1

....

./l..;IJi·--~

Case Name - Hardie v. Best Parking Lot Cleaning, Inc.
Case Number - 17-2-27730-4KNT

To Whom It May Concern,
Per yoµr notice instructions, I wish to be excluded from the above case name and number.

Date:

Printed name:

'3 - J - ) C\

£}•v1 J J3 t~o,,r-\

Hardie v. Best Parking Lot Cleaning Inc.

CaseNo:17-2-27730-4 KNT
Number

28

l1
RECEIVED
Hardie v. Best Parking Lot Cleaning, Inc.
c/o CPT Group, Inc.
50 Corporate Park
Irvine, CA 92606

MAR 1 l 2019
BY:--~=~=

RE:

Case Name - Hardie v. Best Parking Lot Cleaning, Inc.
Case Number- 17-2-27730-4KNT

To Whom It May Concern,
Per your notice instructions, I wish to be excluded from the above case name and number.

AJ.,-/ ,.--

Signed:

~'A/W'-=----'--1~"""''-~--=------------

Printed name:

r/.·c k

Date:

'3-(-(,

fo_,5

Hardie v. Best Parking Lot Cleaning Inc.

CaseNo:17-2-27730-4 KNT
Number

29 .

RECEIVED
Hardie v. Best Parking Lot Cleaning, Inc.
c/o CPT Group, Inc.
50 Corporate Park
Irvine, CA 92606

RE:

MAR]. 1 2019

Case Name - Hardie v. Best Parking Lot Cleaning, Inc.
Case Number - 17-2-27730-4KNT

To Whom It May Concern,
Per your notice instructions, I wish to be excluded from the above case name and number.

Signed:

~-

Printedname:

~
~

Date:

·3 - I ..... I 'i

b~/)~

~

Hardie v. Best Parking Lot Cleaning Inc.

CaseNo:17-2-27730-4 KNT
Number

30

RECEIVED
Hardie v. Best Parking Lot Cleaning, Inc.
c/o CPT Group, Inc.
50 Corporate Park
Irvine, CA 92606

RE:

MAR 11 2019
BY:=~-·=~

Case Name - Hardie v. Best Parking Lot Cleaning, Inc.
Case Number - l 7-2-27730-4KNT

To Whom It May Concern,
Per your notice instructions, I wish to be excluded from the above case name and number.

/'

/'

Signed:/_._-----~~-~----~---Printed name:

'

---<

1
i

!

I
Hardie v. Best Parking Lot Cleaning Inc.
Case No: 17-2-27730-4 KNT
Number

31

Mt\R 1 1 2019

Hardie v. Best Parking Lot Cleaning, Inc.
c/o CPT Group, Inc.
50 Corporate Park
Irvine, CA 92606

RE:

~

... ~ .... v

'--· ·-

··----~~~===

Case Name - Hardie v. Best Parking Lot Cleaning, Inc.
Case Number - 17-2-27730-4KNT

To Whom It May Concern,
Per your notice instructions, I wish to be excluded from the above case name and number.

Date:

Printed name:

...

J ·-

J- /

q

p

Hardie v. Best Parking Lot Cleaning Inc.

CaseNo:17-2-27730-4 KNT
Number

32

MAI-< 11 2019
Hardie v. Best Parking Lot Cleaning, Inc.
c/o CPT Group, Inc.
50 Corporate Park
Irvine, CA 92606

RE:

- '------~-·:l

Case Name - Hardie v. Best Parking Lot Cleaning, Inc.
Case Number_,. 17-2-27730-4KNT

To Whom It May Concern,
Per your notice instructions, I wish to be excluded from the above case name and number.

Hardie v. Best Parking Lot Cleaning Inc.

CaseNo:17-2-27730-4 KNT
Number

33

RECEIVED
Hardie v. Best Parking Lot Cleaning, Inc.
c/o CPT Group, Inc.
50 Corporate Park
Irvine, CA 92606

RE:

MAR ]. 1 2019

Case Name - Hardie v. Best Parking Lot Cleaning, Inc.
Case Number- 17-2-27730-4KNT

To Whom It May Concern,
Per your notice instructions, I wish to be excluded from the above case name and number.

Signed:

L~

Printed name:

a

Lu :l I :~

Date:

._"3- l . . I ~

C-r o-l 'J

Hardie v. Best Parking Lot Cleaning Inc.
CaseNo:17-2-27730-4 KNT
Number

34

RECEIVED
Hardie v. Best Parking Lot Cleaning, Inc.
c/o CPT Group, Inc.
50 Corporate Park
Irvine, CA 92606

RE:

MAR 1 1 2019

Case Name - Hardie v. Best Parking Lot Cleaning, Inc.
Case Number - 17-2-27730-4KNT

To Whom It May Concern,
Per your notice instructions, I wish to be excluded from the above case name and number.

Date:

P · ted name:

3/IL/1
(

ill_~"""'.
~Ct.~5_°'_/l___/"1_~=------o_-·_Vi-_.,,_-)'_
I

Hardie v. Best Parking Lot Cleaning Inc.

CaseNo:17-2-27730-4 KNT
Number

35

io
MAR 11 2019
Hardie v. Best Parking Lot Cleaning, Inc.
c/o CPT Group, Inc.
50 Corporate Park
Irvine, CA 92606

RE:

Case Name - Hardie v. Best Parking Lot Cleaning, Inc.
Case Number - 17-2-27730-4KNT

To Whom It May Concern,
Per your notice instructions, I wish to be excluded from the above case name and number.

Date:

3 ··-/·-/ l

Printed name:

Hardie v. Best Parking Lot Cleaning Inc.

CaseNo:17-2-27730-4 KNT
Number

36

\S
RECEIVED
Mt.R l 1 2019

Hardie v. Best Parking Lot Cleaning, Inc.
c/o CPT Group, Inc.
50 Corporate Park
Irvine, CA 92606

RE:

Case Name - Hardie v. Best Parking Lot Cleaning, Inc.
Case Number- 17-2-27730-4KNT

To Whom It May Concern,
Per your notice instructions, I wish to be excluded from the above case name and number.

Signed:~N
Printed name: fY)

Date:

·~--\ ·- \ ~

cd± he vJ Ne (sOYl

Hardie v. Best Parking Lot Cleaning Inc.

CaseNo:17-2-27730-4 KNT
Number

37

r:'.ECEIVED
MAR 1 l 2019
Hardie v. Best Parking Lot Cleaning, Inc.
c/o CPT Group, Inc.
50 Corporate Park
Irvine, CA 92606

RE:

Case Name - Hardie v. Best Parking Lot Cleaning, Inc.
Case Number- 17-2-27730-4KNT

To Whom It May Concern,
Per your notice instructions, I wish to be excluded from the above case name and number.

.

Date:

:s-.:i_--)4
-------

Hardie v. Best Parking Lot Cleaning Inc.

CaseNo:17-2-27730-4 KNT
Number

38

RECEIVED
MAR 11 2019

Hardie v. Best Parking Lot Cleaning, Inc.
c/o CPT Group, Inc.
50 Corporate Park
Irvine, CA 92606

RE:

BY:--.-~===

Case Name - Hardie v. Best Parking Lot Cleaning, Inc.
Case Number - 17-2-27730-4KNT

To Whom It May Concern,
Per your notice instructions, I wish to be e?'cluded from the above case name and number.

Date:

Printed name:

3 /i / (1

&ob..ef4- ~ v-( ~ rO

Hardie v. Best Parking Lot Cleaning Inc.

CaseNo:17-2-27730-4 KNT
Number

39

~'
RECEIVED
Hardie v. Best Parking Lot Cleaning, Inc.
c/o CPT Group, Inc.
50 Corporate Park
Irvine, CA 92606

RE:

MAR l l 2019
BY:

-=

Case Name - Hardie v. Best Parking Lot Cleaning, Inc.
Case Number - 17-2-27730-4KNT

To Whom It May Concern,
Per your notice instructions, I wish to be excluded from the above case name and number.

3/t /; 1

Date: -,.,__---,,,_________

Printed name:

/ hoYU,,,o-S

~re/~"" vt..

1
I
I

I
Hardie v. Best Parking Lot Cleaning Inc.

I

CaseNo:17-2-27730- 4 KNT
Number

40

RECEIVED
MAR 11 2019
i-)t\·

'"~1:\Hardie

v. Best Parking Lot Cleaning, Inc.

~1f5-~~PT Group, Inc.

BY:---~=·-......1

50 Corporate Park
Irvine, CA 92606

RE:

Case Name - Hardie v. Best Parking Lot Cleaning, Inc.
Case Number- 17-2-27730-4KNT

To Whom It May Concern,
Per your notice instructions, I wish to be excluded from the above case name and number.

Date:

?·- /- /7

Hardie v. Best Parking Lot Cleaning Inc.
CaseNo:17-2-27730-4 KNT
Number

41

RECEIVED
MAR l 1 2019

Hardie v. Best Parking Lot Cleaning, Inc.
c/o CPT Group, Inc.
50 Corporate Park
Irvine, CA 92606

RE:

Case Name - Hardie v. Best Parking Lot Cleaning, Inc.
Case Number- 17-2-27730-4KNT

To Whom It May Concern,
Per your notice instructions, I wish to be excluded from the above case name and number.

Signed:

--~__...___- =- ~- - _· _·-"_"
...

..._._ _ _ _ _ _ __

Printed name:

Hardie v. Best Parking Lot Cleaning Inc.

CaseNo:17-2-27730-4 KNT
Number

42

\oi
RECEIVED
Hardie v. Best Parking Lot Cleaning, Inc.
c/o CPT Group, Inc.
50 Corporate Park
Irvine, CA 92606

RE:

MAR 11 2019
BY:.........---~

Case Name - Hardie v. Best Parking Lot Cleaning, Inc.
Case Number- 17-2-27730-4KNT

To Whom It May Concern,
Per your notice instructions, I wish to be excluded from the above case name and number.

Date: >·-I~ l~

Printed name:

/1f. e-h.~e /

ke/&_. ~r

Hardie v. Best Parking Lot Cleaning Inc.

CaseNo:17-2-27730-4 KNT
Number

43

~°'

RECEIVED
MAR 11 2019
Hardie v. Best Parking Lot Cleaning, Inc.
c/o CPT Group, Inc.
50 Corporate Park
Irvine, CA 92606

RE:

i
'

Case Name - Hardie v. Best Parking Lot Cleaning, Inc.
Case Number - l 7-2-27730-4KNT

To Whom It May Concern,
Per your notice instructions, I wish to be excluded from the above case name and number.

Date:

_?_/~J/_1_1_

Printed name:

Hardie v. Best Parking Lot Cleaning Inc.

CaseNo:17-2-27730-4 KNT
Number

44

RECEIVED
MAR 1 l 2019
Hardie v. Best Parking Lot Cleaning, Inc.
c/o CPT Group, Inc.
50 Corporate Park
Irvine, CA 92606

RE:

Case Name - Hardie v. Best Parking Lot Cleaning, Inc.
Case Number - 17-2-27730-4KNT

To Whom It May Concern,
Per your notice instructions, I wish to be excluded from the above case name and number.

Date: -;)

/1 /! 2

Hardie v. Best Parking Lot Cleaning Inc.

CaseNo:17-2-27730-4 KNT
Number

45

31
RECEIVED
Hardie v. Best Parking Lot Cleaning, Inc.
c/o CPT Group, Inc.
50 Corporate Park
Irvine, CA 92606

RE:

MAR 11 2019
BY:---==-

Case Name - Hardie v. Best Parking Lot Cleaning, Inc.
Case Number - 17-2-27730-4KNT

To Whom It May Concern,
Per your notice instructions, I wish to be excluded from the above case name and number.

Signed:

Jf~·~

Printed name:

Date:

3 ·-/ -/ f

~~+-~ick S /--JoiVlLW

l

_J

Hardie v. Best Parking Lot Cleaning Inc.
CaseNo:17-2-27730-4 KNT
Number

46

RECEIVED
Hardie v. Best Parking Lot Cleaning, Inc.
c/o CPT Group, Inc.
50 Corporate Park
Irvine, CA 92606

RE:

MAR 1 l 2019

---,

BY:~~·-----.....

Case Name - Hardie v. Best Parking Lot Cleaning, Inc.
Case Number- 17-2-27730-4KNT

To Whom It May Concern,
Per your notice instructions, I wish to be excluded from the above case name and number.

Signed4*
Printed

tiff~

Date:

'3- G--

Ier

name:~/(_ mow~

Hardie v. Best Parking Lot Cleaning Inc.

CaseNo:17-2-27730-4 KNT
Number

47

RECEIVED
MAR 11 2019

Hardie v. Best Parking Lot Cleaning, Inc.
c/o CPT Group, Inc.
50 Corporate Park
Irvine, CA 92606

RE:

Case Name - Hardie v. Best Parking Lot Cleaning, Inc.
Case Number - 17-2-27730-4KNT

To Whom It May Concern,
Per your notice instructions, I wish to be excluded from the above case name and number.

Signed:

Ji\.----._

Printed name:

Hardie v. Best Parking Lot Cleaning Inc.

CaseNo:17-2-27730-4 KNT
Number

48

P~CEIVED

MAR 11 2019
Hardie v. Best Parking Lot Cleaning, Inc.
c/o CPT Group, Inc.
50 Corporate Park
Irvine, CA 92606

RE:

Case Name - Hardie v. Best Parking Lot Cleaning, Inc.
Case Number- 17-2-27730-4KNT

To Whom It May Concern,
Per your notice instructions, I wish to be excluded from the above case name and number.

Signed:q~

Date:

Y- ( - / 1

Printed name:

Hardie v. Best Parking Lot Cleaning Inc.
Case No: 17-2-27730-4 KNT
Number

49

\ 0\
RECEIVED
Hardie v. Best Parking Lot Cleaning, Inc.
c/o CPT Group, Inc.
50 Corporate Park
Irvine, CA 92606

RE:

MAR 11 2019
BY:~--~=-·

Case Name - Hardie v. Best Parking Lot Cleaning, Inc.
Case Number - 17-2-27730-4KNT

To Whom It May Concern,
Per your notice instructions, I wish to be excluded from the above case name and number.

Date:

Printed name:

-------

Sot-.\A.U\ C_J"\\fu'

Hardie v. Best Parking Lot Cleaning Inc.

CaseNo:17-2-27730-4 KNT
Number

50 '

RECEIVED

Hardie v. Best Parking Lot Cleaning, Inc.
c/o CPT Group, Inc.
50 Corporate Park
Irvine, CA 92606

RE:

MAR 1 1 2019

Case Name - Hardie v. Best Parking Lot Cleaning, Inc.
Case Number- 17-2-27730-4KNT

To Whom It May Concern,
Per your notice instructions, I wish to be excluded from the above case name and number.

Date:

-------

Printed name:

Hardie v. Best Parking Lot Cleaning Inc.

CaseNo:17-2-27730-4 KNT
Number

51

( ()
Hardie v. Best Parking Lot Cleaning, Inc.
c/o CPT Group, Inc.
50 Corporate Park
Irvine, CA 92606

RE:

MM? l l 2019

Case Name - Hardie v. Best Parking Lot Cleaning, Inc.
Case Number- 17-2-27730-4KNT

To Whom It May Concern,
Per your notice instructions, I wish to be excluded from the above case name and number.

Date:
'nted name:(::>~~-e

s-

_~
__
t,__l__,___7_

€;,

Hardie v. Best Parking Lot Cleaning Inc.

CaseNo:17-2-27730-4 KNT
Number

52

RECEIVED
Hardie v. Best Parking Lot Cleaning, Inc.
c/o CPT Group, Inc.
50 Corporate Park
Irvine, CA 92606

RE:

MAR 11 2019

Case Name - Hardie v. Best Parking Lot Cleaning, Inc.
Case Number- 17-2-27730-4KNT

To Whom It May Concern,
Per your notice instructions, I wish to be excluded from the above case name and number.

Signed~rJI-----Printed name:

Ci)AIV ;(l..

Date:

~- J -

Jq
'

'])LAA/

Hardie v. Best Parking Lot Cleaning Inc.

CaseNo:17-2-27730-4 KNT
Number

53

RECEIVED
MAR 11 2019
Hardie v. Best Parking Lot Cleaning, Inc.
c/o CPT Group, Inc.
50 Corporate Park
Irvine, CA 92606

RE:

Case Name - Hardie v. Best Parking Lot Cleaning, Inc.
Case Number- 17-2-27730-4KNT

To Whom It May Concern,
Per your notice instructions, I wish to be excluded from the above case name and number.

Date: - -~-·/-(9
----Printed name:

Hardie v. Best Parking Lot Cleaning Inc.

CaseNo:17-2-27730-4 KNT
Number

54

RECEIVJ~D

Hardie v. Best Parking Lot Cleaning, Inc.
c/o CPT Group, Inc.
50 Corporate Park
Irvine, CA 92606

RE:

MAR 11 2019

Case Name - Hardie v. Best Parking Lot Cleaning, Inc.
Case Number- 17-2-27730-4KNT

To Whom It May Concern,
Per your notice instructions, I wish to be excluded from the above case name and number.

~----

~

Signed: -----,,.,,,,._.,.____

Printed name:

_-_-_-_-_-_-_-_-_=_-_-_-_-_-:__-_-_-_--=__ _

,~f=-'D .,..,j

Date:

7 .- { - f ~

-------

$~ WIN5>

Hardie v 8

t

.

. es Parking Lot Clean.
tng Inc.

Case No: 17-2-27730-4 KNT

Number

55

I~EC~EIVED
Hardie v. Best Parking Lot Cleaning, Inc.
c/o CPT Group, Inc.
50 Corporate Park
Irvine, CA 92606

RE:

M!-\R 1 1 2019

LY: ______....

Case Name - Hardie v. Best Parking Lot Cleaning, Inc.
Case Number- 17-2-27730-4KNT

To Whom It May Concern,
Per your notice instructions, I wish to be excluded from the above case name and number.

Signed:

·/

--

~

-~---"==~"---~--------------

Printed name:

-~~"9~/t'~#'f-~/tt--~-~-~r:-_--e
____

Hardie v. Best Parking Lot Cleaning Inc.

CaseNo:17-2-27730-4 KNT
Number

56

\ DS
RECEI.VED
MAR 11 2019

Hardie v. Best Parking Lot Cleaning, Inc.
c/o CPT Group, Inc.
50 Corporate Park
Irvine, CA 92606

RE:

BY: _ _ __

Case Name - Hardie v. Best Parking Lot Cleaning, Inc.
Case Number- 17-2-27730-4KNT

To Whom It May Concern,
Per your notice instructions, I wish to be excluded from the above case name and number.

Signed:~

Date:

~9

Hardie v. Best Parking Lot Cleaning Inc.

CaseNo:17·2-27730-4 KNT
Number

57

Hardie v. Best Parking Lot Cleaning, Inc.
c/o CPT Group, Inc.
50 Corporate-P!lrk
Irvine, CA 92606

RE:

MAR 1 1 ;_:::;u

Case Name - Hardie v. Best Parking Lot Cleaning, Inc.
Case Number- 17-2-27730-4KNT

To Whom It May Concern,
Per your notice instructions, I wish to be excluded from the above case name and number.

Signed:

-fi-r-r~?__/
___..._··._·_ _ _ _ _ _ _ __

Printed name:

,. . . -;- "

~ c3.l:Jb

b Cr J~
I
#l--...
I

-

Hardie v. Best Parking Lot Cleaning Inc.

CaseNo:17-2-27730-4 KNT
Number

58

RECEIVED
Hardie v. Best Parking Lot Cleaning, Inc.
c/o CPT Group, Inc.
50 Corporate Park
Irvine, CA 92606

RE:

MAR 11 t~.'\9

Case Name - Hardie v. Best Parking Lot Cleaning, Inc.
Case Number- 17-2-27730-4KNT

To Whom It May Concern,
Per your notice instructions, I wish to be excluded from the above case name and number.

Signed:

4-'

Printed name:

'JO 'iK

Date:

A\e,()'1wlro Co YI{) V/acfO

Hardie v. Best Parking Lot Cleaning Inc.

CaseNo:17-2-27730-4 KNT
Number

59

f

57

RECEIVED
Hardie v. Best Parking Lot Cleaning, Inc.
c/o CPT Group, Inc.
50 Corporate Park
Irvine, CA 92606

RE:

MAR 11 20t9

Case Name - Hardie v. Best Parking Lot Cleaning, Inc.
Case Number - 17-2-27730-4KNT

To Whom It May Concern,
Per your notice instructions, I wish to be excluded from the above case name and number.

Signed:

~~--·

Date:

J- %'" - I 9

Hardie v. Best Parking Lot Cleaning Inc.

CaseNo:17-2-27730-4 KNT
Number

60

RECEIVED
MAR .l I 2019

Hardie v. Best Parking Lot Cleaning, Inc.
c/o CPT Group, Inc.
50 Corporate Park
Irvine, CA 92606

RE:

Case Name - Hardie v. Best Parking Lot Cleaning, Inc.
Case Number- 17-2-27730-4KNT

To Whom It May Concern,
Per your notice instructions, I wish to be excluded from the above case name and number.

Hardie v. Best Parking Lot Cleaning Inc.

CaseNo:17-2-27730-4 KNT
Number

61

RECEIVE£)
Hardie v. Best Parking Lot Cleaning, Inc.
c/o CPT Group, Inc.
50 Corporate Park
Irvine, CA 92606

RE:

MAR 1 l 2019

Case Name - Hardie v. Best Parking Lot Cleaning, Inc.
Case Number - 17-2-27730-4KNT

To Whom It May Concern,
Per your notice instructions, I wish to be excluded from the above case name and number.

Date:~-/-/ f
Printed name:

(fJ/c/14 -e,/

« Cc,,/;//

Hardie v. Best Parking Lot Cleaning Inc.

CaseNo:17-2-27730-4 KNT
Number

62

Hardie v. Best Parking Lot Cleaning, Inc.
c/o CPT Group, Inc.
50 Corporate Park
Irvine, CA 92606

RE:

RECEI\TED
MAR 11 2019

Case Name - Hardie v. Best Parking Lot Cleaning, Inc.
Case Number- 17-2-27730-4KNT

I
To Whom It May Concern,

I

Per your notice instructions, I wish to be excluded from the above case name and number.

Signed:

-~-----·~
__
· -~--_,.__
·· _·_ _ _ _ _ _ __

Printed name:

1I
I

I

i

Hardie v. Best Parking Lot Cleaning Inc.

CaseNo:17-2-27730-4 KNT
Number

63

CASE NO: 17-2-27730-4 KNT
DECLARATION OF HARDEEP S. REKHI IN SUPPORT OF PLAINTIFFS’
MOTION FOR CURATIVE RELIEF UNDER CR 23(D)(2)-(3)
EXHIBIT 6

HON. JULIA GARRATT

1

3
4
5
6
7
SUPERIOR COURT OF WASHINGTON IN AND FOR KING COUNTY
8
9
10
11
12
13
14

)
)
)
)
Plaintiffs, )
)
)
)
BEST PARKING LOT CLEANING,INC., a )
)
Washington Corporation,
)
Defendant. )
KRIS HARDIE and TY BUFANDA,
individually and on behalf of all others
similarly situated,

No. 17 2 27730 4 KNT
DECLARATION OF JOSH RIDDLE

15
JOSH RIDDLE declares the following:
16
1.

I am over the age of eighteen and competent to be a witness as to all statements in

17
18
19
20
21
22
23

this Declaration. I make these statements based upon my own personal knowledge.
2.

I voluntarily provided the information in this Declaration. I understand that I will

not personally benefit from or be retaliated against for anything I say in this Declaration.
3.

I have worked at Best Parking Lot Cleaning, Inc. for 16 years and during that time

I've done everything except payroll and taxes. I started driving sweepers, water trucks and vacuum
sweeper trucks. I was a mechanic, laborer and ran the mechanic shop for a while. I dispatched on

24
an as needed basis for 14 years. I became the permanent day-time dispatcher two years ago but I
25
26

still drive trucks when an extra hand is needed.

DECLARATION OF JOSH RIDDLE - 1

SI.

I\ ,.,ON 6

lAN.17,AR N,

1201 PACIFIC AVENUE, SUITE 1900
P O BOX 1315
TACOMA. WASHINGTON 98401-1315
(253) 383-3791 (TACOMA)
FACSIMILE 1253) 383-6377
Riddle
F ' 17000- I 7990' 7221 .17221-00001Employee Interviews'Employee Draft Derlarations'Declarat on of Josh

1

4.

I understand that Kris Hardie is claiming he didn't get to take meal and rest breaks

2

and wasn't paid correctly. If Kris didn't think he was paid correctly, he could have brought it up

3

with Rebecca Craig or Richard Hamilton and it would have been straightened out. I have never

4
had a problem with my pay.
5
5.

It is b.s. for Kris to claim he couldn't take his meal and rest breaks. I've been

6
7

driving sweepers on and off for 16 years and there was never a time when I didn't take my rest

8

and meal breaks. On this job, you are out by yourself in a truck all day. You can stop at an AM/PM

9

anytime you want for a drink, to use the bathroom or get food. You can always take a meal break.

10
11

6.

I know Kris Hardie and knew him pretty well when he worked at Best. I never

hung out with him outside of work. I heard that Kris Hardie is big into guns and I'm not a fan of

12
his political views. I understand that he has Nazi propaganda. I refused to go to his house to see
13
14
15
16

it. I also understand Kris was at the bar all the time and could really put away the drinks. He came
into work one day with a busted jaw from a bar fight.
7.

Once, when I was coming back from a job at Bonney Lake, I drove by an AM PM

17

with a Best truck parked outside. I also saw Kris Hardie come out of the AM PM with a case of

18

beer and head for the truck. I don't know where Kris went after he bought the beer as I continued

19

traveling to the yard, cleaned my truck and didn't see him again that night.

20
8,

I shared a truck with Kris Hardie for one year. I drove the truck on day shift and

21
22

Kris drove the same truck nights. When we worked the same days, which was anywhere from six

23

to eight months of that time, I always had problems starting my shift on time. I would show up

24

for the day shift between 5:00 a.m. and 6:00 a.m. Kris should have brought the truck back to the

25

lot between 4:00 a.m. and 6:00 a.m. and it was never in the lot. I usually had to wait anywhere

26
DECLARATION OF JOSH RIDDLE - 2

Riddle
F 17000-17999\17221 17221-000031implovee Intery ews'finployee Draft DeclarationsDeclaration aFJosh

,

I.R); j01 iyy0N F GA\DAR A 1.1
1201 PACIFIC AVENUE, SUITE 1900
P.O. BOX 1315
TACOMA, WASHINGTON 98401-1315
(253)383-3791 (TACOMA)
FACSIMILE(253)383-6377

from fifteen to forty-five minutes and usually had to clean the cab because Kris never did it as part
2

of his post-op check.
9.

4

I worked fill-in dispatch at the same time we shared a truck. I knew exactly how

long it took for each job to get done and Kris took much longer than he should have. On the
405/Flatiron job, for example, the contractor had a deadline by which they had to open up the lanes

6
7

for the early morning traffic or they would be fined by the state or feds. Kris should have been

8

back to the yard as soon as possible after the lane was reopened because there was no more work

9

for him to do until the next night shift.

10
11

10.

I only worked a few hours on the 405/Flatiron job, toward the end for the final

cleanup. I was fill-in dispatcher and mechanic during most of that time period. As dispatcher, I

12
spoke to the Flatiron and Scarcella foreman often. Because of my own work on that project,
13
14
15

conversations with my drivers and with Flatiron and Scarcella crew, I am familiar with the job site.
I I.

There were SaniCans on the job site. Scarcella's dump site was on the south side

16

of the project and there were a line of SaniCans there and job trailers. Flatiron's dump site was

17

on the north side of the project and they had SaniCans and job trailers there. There was also a

18

laydown (temporary equipment storage) yard, and SaniCans were located in the laydown yard.

19

Also, Scarcella had mobile SaniCans that moved with its work crews up and down the highway.

20
There was always an opportunity to use the SaniCans on the work site, but most of the drivers I
21
-'7

23

knew used the bathroom at the Shell station at 160'1'.
1 2.

There was water available in several places on the job site. Scarcella had water

24

available by metered hydrant close to where its crew was working and the meter would move

25

with the crew. I saw at least one Water Buffalo, which is a type of water truck, on site when I

26

was working. Flatiron had a metered hydrant near its dump site.
DECLARATION OF JOSH RIDDLE - 3
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VANDLRF RA; JO)INSON G ANDAR A, lir
1201 PACIFIC AVENUE, SUITE 1900
P Q BOX 1315
TACOMA, WASHINGTON 98401-1315
12531 383-3791 (TACOMA)
FACSIMILE 12531 333-6377

1
2
3

13.

If a worker was engaged in general clean up, there was a lot of waiting time between

trucks arriving to be loaded or to dump their debris. The majority of the jobs on this project were
general clean up. I know that Kris drove an air vacuum truck on this job because I drove the same

4
truck during the day. Vacuum sweepers were used for general clean up and Kris had plenty of
5
time available to take meal and rest breaks.
6
7

1 4.

Rebecca asked us if we would let her know if we did or did not want to be a part of

8

the lawsuit or be represented by Kris and his attorneys. I told Rebecca I did not want to be a part

9

of the lawsuit and gave her the statement attached to this Declaration. No one promised me

10

anything if I wrote it or threatened me if I did not. What I say in my statement was true when I

11

wrote it and is true today.

12
13

1 5.

I have also attached a form that was provided to me at work on which I agree that

14

I have either taken my rest and meal breaks or been paid for any meal breaks I waived. No one

15

told me I had to fill this form out at all. I was not promised anything if I agreed with that part of

16

the form and I was not threatened if I did not agree. I have been paid by Best correctly for any

17

work I have done and been paid for any meal breaks I chose not to take. Best does not own me

18
any money for anything whatsoever.
19
20
21
22
23
24

16.

I understand that this Declaration will be filed with the court and used by Best's

attorneys to help Best win this law suit.
1 7.

I understand that because of the information I have provided in this Declaration, I

may not recover any money in this case.
1 8.

Best's attorneys have not provided me with legal advice. I understand that I have

25
the right to seek legal advice at any time from an attorney of my choice.
26
DECLARATION OF JOSH RIDDLE - 4
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1201 PACIFIC AVENUE, SUITE 1900
P 0 BOX 1315
TACOMA, WASHINGTON 98401-1315
(253) 383-3791 (TACOMA)
FACSIMILE (253) 383-6377

1

I declare under penalty of perjury under the laws ofthe State of Washington that the foregoing
statements are true and correct to the best of my knowledge and belief

3

Signed at SOKKii

, Washington this

.
I k7

day of

2018.

4
5
6
7

8
9
10
11
12
13
14
15
16
17
18
19
20
21
22
23
24
25
26
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e, G \NDARA, .1 I,
VANDLN.R.C, Jail
1201 PACIFIC AVENUE, SUITE 1900
P.O BOX 1315
TACOMA, WASHINGTON 98401.1315
(2531 383-3791 (TACOMA)
FACSIMILE (253) 383-6377

From: Josh Riddle [mailto:josh@bestparkinglot.com]
Sent: Thursday, September 20, 2018 1:52 PM
To:'Rebecca' <rebecca@bestparkinglot.com>
Subject:
I Josh Riddle DO NOT want Kris Hardy to represent me or speak on my behalf at all, Kris and I do not have the same
morals. I do not believe the Kris is a very trusting or reliable person and should not be allowed to represent anyone.
Josh Riddle
Sales
253-863-3330
J osh@bestparkinglot.com
Confidentiality Notice: This e-mail may contain proprietary information some of which may be legally privileged. It is for
the intended recipient(s) only. If you believe that it has been sent to you in error, please notify the sender by reply email and delete the message. Any disclosure, copying, distribution or use of this information by someone other than the
intended recipient(s) is prohibited and may be unlawful.

Best Parking lot Cleaning Inc.
2412 Inter Aye, Puyallup, WA 98372
253-863-3330 F253-770-0724

I have received a copy of RCW 49.12 revised 12/1/17 and WAC 296-126-092 and read
same.
Per WAC 296-126-092(5) — I have been self-regulating my meal and rest periods.
Although my paperwork does not specifically document my ten minute rest periods, I
have been taking them. I have been documenting meal periods 9frvoluntarily waiving
them. If I have waived them, I have been fully compensated. fyi Agree [ 1 Disagree
If I have difficulty meeting my mandatory meal and rest periods, I will immediately notify
the company by emailing rich@bestparkinglot.com or rebecca@bestparkinglot.com

[L.f I would like to continue self-regulating my meal and rest periods. And I can rescind
this at any time by emailing rich@bestparkinglot.com or rebecca@bestparkinglot.com.
[}

I would like to be scheduled and notified when to take my meal and rest periods.

Signed:

Printed Name:

Date: 7- Z-6 e-1

(-SC1A-1 9.(adat

Initiative 1433, which was approved by Washington
voters in fall 2016, contains four primary changes
to state law:

* Employees are entitled to use accrued paid sick
leave beginning on the 90th calendar day after
the start of their employment.

• Requires employers to provide paid sick leave to
most employees beginning Jan. 1, 2018.

• Unused paid sick leave of 40 hours or less must be
carried over to the following year.

• Increases the minimum wage over the next
several years.

* Employers are allowed to provide employees with
more generous carry over and accrual policies.

• Ensures tips and service charges are given to the
appropriate staff.

Usage

• Protects employees from retaliation when
exercising their rights under the Minimum Wage
Requirements and Labor Standards Act.

Paid sick leave requirements
Starting Jan. 1, 2018, employers in Washington will
be required to provide most of their employees with
paid sick leave.

Employees may use paid sick leave:
• To care for themselves or their family members.
a When the employees' workplace or their child's
school or place of care has been closed by a public
official for any health-related reason.
I For absences that qualify for leave under the
state's Domestic Violence Leave Act.
Employers may allow employees to use paid sick
leave for additional purposes.

Online resources for employers
Paid sick leave tools, training and other resources are

Accrual
I

Most employees must accrue paid sick leave at a
minimum rate of one hour of paid sick leave for
every 40 hours worked. This includes part-time
and seasonal workers.

• Paid sick leave must be paid to employees at their
normal hourly compensation.

available in LA!cl's online Employer Resource Center:
www.Lni.wa.gov/SickLeave. Click "Employer Paid
Sick Leave Training" on the right side of the web
page to sign up for one of the webinars in December.
Webinar dates and times:
• Dec. 11: 9:30 a.m., noon, 230 p.m. or 5:30 p.m.
I Dec. 18: 9:30 a.m., noon, 230 p.m. or 5:30 p.m.
• Dec. 21: 9:30 a.m., noon, 2:30 p.m. or 5:30 p.m.
g Dec. 28: 9:30 a.m., noon, 2:30 p.m. or 5:30 p.m.

C

)
1 Washington State Department of
4
N

Labor & Industries

Upon request,4reign language support and formatsfor persons

with disabilities re available Call 1-800-547-8367, TDD users,
call 360-902-57j7. L&l is an equal opportunity employer.

New required L&I workplace poster

Service r:harges and tips

In November, employers received an updated
Your Rights as a Worker poster in the mail. The
poster includes information about the new paid
sick leave requirements, minimum wage and
protections for employees against retaliation.
Please post it itrumediately in a visible, accessible
place at your worksite.

The initiative states that an emplor.r niu.st pay to
its employees:

Minimum wage

a All tips and gratuities; and
All service charges as defined under RCW 49.46.160,
except those that are itemized as not being payable
to the employee(s) servicing the customer.
Tips and service charges paid to an employee may
not offset the state minimum wage requirement.

• The minimum wage is $11 per hour in 2017.
• The minimum wage applies to all jobs, including
agriculture.
a Employers must pay employees age 16 and older
at least $11 per hour in 2017.
Employers are allowed to pay 85% of the minimum
wage to employees under age 16. For 2017, this rate is
$9.35 per hour.
Please note: Seattle, Tacoma, and the City of SeaTac
currently have higher minimum wage rates.
The local rate applies if it is higher than the state
minimum wage rate.
The initiative does not change overtime pay
requirements.

Retaliation protections
The new law protects employcc from retaliation
for exercising their rights under the Minimum
Wage Requirements and Labor Standards Act. This
includes filing a complaint for wages owed,lawfully
using paid sick leave or exercising protected rights.

Questions?
For more information,go to wwwirtiwa.gcrv/SickLeave,
or contact the Employment Standards Program at ArI by
phone (1-866-219-7321)or email (esgerkeral@Lni.wa.gov).

Paid family and medicalleave

a The initiative sets future minimum wage rates.
a The minimum wage will increase annually over
the next three years: $11.50 in 2018, $12 in 2019,
and $13.50 in 2020.
a Starting Jan. 1, 2021, minimum wage increases
will be calculated by LSEI using a formula tied
to the rate of inflation (based on the Consumer
Price Index for Urban Wage Earners and Clerical
Workers - CPI-W: www.bLs.govidata).
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Rest & Meals Periods
What Are the Rest Break and Meal Period Requirements for Adult Workers?

Breaks

--- When must a worker get rest periods?
•

Workers must be allowed a paid rest break of at least 10 minutes for each 4 hours worked.

•

The rest break must be allowed no later than the end of the third hour of the shift.

Can workers take several "mini" breaks instead of a 10 minute rest break?
•

Yes. Businesses may allow workers to take several "mini" breaks in each 4 hours of working
time. If these mini breaks total 10 minutes this substitutes for a scheduled rest break.

•

Examples of mini rest breaks are personal phone calls, eating a snack, personal
conversations, smoke breaks, and whenever there is no work to do for a few minutes during
a work shift.

- - What is a worker allowed to do during a rest break?
Rest breaks can be used as a worker chooses, except they are subject to whatever policies the
business has established.
Can a worker smoke while on their rest break?
Yes, if the business allows smoking around the workplace, workers can smoke during a rest break
if their employer permits them to go outside to smoke; state law prohibits smoking within 25 feet
of a building's entrance, pursuant to RCW 70.160 (app.leg.wa,gov). However, the business has the
right to prohibit smoking on the work premises or job site.

https://www.lni.wa.gov/WorkplaceRights/Wages/HoursBreaks/Breaks/
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- Can a business or organization require workers to stay at the workplace building or site during rest
breaks and meal periods?
The business may require workers to stay on the work site during:
•

Their paid rest breaks.

•

Their meal period if the business pays the worker during that meal period.

•

Their meal period without paying them if the workers are completely relieved from duty for
the entire meal period and will never be called back to work during the meal period.

Must a business or organization provide a room where workers can eat meals or take rest breaks?
No.

Meal periods

When must a worker get a meal period?
If more than 5 hours are worked in a shift:
•

Workers must be allowed at least a 3o-minute meal period.

•

Workers must be at least 2 hours into the shift before the meal period can start.

•

The meal period cannot start more than 5 hours after the beginning of the shift.

- Must workers be paid during their meal period?
•

A business is not required to pay for meal periods if workers are free from any duties for
their entire meal period.

•

Workers must be paid during their meal period when
they are required or allowed to remain on duty,
they are required to be on-call at the business premises or designated worksite to be
available to return to duty even if they are not in fact called back to duty, and

https://www.lni.wa.gov/WorkplaceRights/Wages/HoursBreaks/Breaks/
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they are called back to duty during their meal period even though they normally are
not on call during the meal period.

- Can a worker choose to give up his or her meal period?
Workers may give up their meal period if they prefer to work through it and if the employer
agrees.
Business owners please note: The Department of Labor & Industries recommends that you
get a written statement from workers who want to give up their meal periods.

For more detail, see L&I administrative policy:
_ Meal and Rest Periods (ES.C.6)(21 KB PDF)

© Washington State Dept. of Labor & Industries. Use of this site is subject to the laws of the state of Washington.
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